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Front Cover: Farmer proudly shows her
chicken which she has been trained  
how to raise as a part of the Kwale Project, Kenya.  
Above: Colin Forbes, General Manager for Environment and 
Community at Base Titanium with Kwale Farmers, Kenya. 

Business for Millenium Development Ltd trading as Business for Development. 
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Chairman and Chief Executive Officer Review

We are proud to share results and highlights 
from the 2016 financial year. Inclusive 
business is growing, and so are the stories 
of enterprising people in the field and in 
business who inspire us with their hard 
work and their vision for a better future.
 
Since 2007 Business for Development 
has been an advocate, catalyst and 
partner for transformative, market-based 
solutions to poverty. We work with a 
range of partners – from smallholder 
farmers and NGOs to governments and 
business – in order to drive sustainable 
change, not just for farmers and their 
families, but across whole value chains.
 
We made major progress  across our 
whole portfolio in 2016. By the end of the 
financial year, three feasibility studies 
were conducted; two business plan’s 
executed; three projects in pilot stage; 
and three projects scaled-up and were 
implementing the LINC™ model. Our 
innovative LINC™ approach is mediating 
the interests of smallholder farmers and 
buyers, and creating shared value around 
the world. A LINC™ is an independently 
financially sustainable social business 
established to create opportunities for 
farmers and meet the needs of buyers. 
As the LINC supports farmer productivity 
and sells product to buyers, profit is 
held in trust for the exclusive purpose of 
community benefit. Farmers are 100% 
beneficiary owners of the LINC model 
while the buyer and social investors 
are part of the governance structure.
Working with Base Titanium and Cotton 
On Group, we are supporting farmers in 
Kenya to grow cotton and double their 
incomes; in Papua New Guinea there 
are five projects working to positively 
impact farmers – from a rubber plantation 

Peter Botten CBE, 
Chairman Business for Development 

in Western Province to a piggery in the 
Highlands – and in Laos the Ironbark Citrus 
project is continuing to have positive impact 
for farmers.  Other projects that are coming 
into fruition include a cassava and nutmeg 
project in Indonesia with Newcrest Mine. 
 
Inclusive business in the food and 
agriculture sector takes time. To finally 
witness citrus on trees, cotton lint on 
bushels, sorghum, maize, piglets, latex 
… all projects having the potential to 
sustainably transform some of the poorest 
people’s lives, is truly satisfying. 
 
To complement our work on the 
ground, we are demonstrating not only 
strong financial growth but also strong 
organisational growth.  We now have 15 
staff and contractors working for Business 
for Development in Australia, Kenya, 
Papua New Guinea and New Zealand.
 
With our partnership with the Business 
Call to Action, further awareness was 
created amongst stakeholders on what 
is inclusive business and how various 
businesses around Asia-Pacific are 
implementing models. The organisation 
presented, moderated, and wrote several 
communication pieces on inclusive business 
and supported innovation and good practice 
through sharing knowledge and information.  
 
As Business for Development partners 
with more organisations, builds more 
awareness on inclusive business and 
implements more projects, it is important 
to ask what will be our legacy? The legacy, 
simply put, is to economically empower and 
include those that have often been seen 
as too difficult to help because they live 
in entrenched extreme poverty. Through 
partnering with stakeholders to address 

Business for Development have not only 
distinguished themselves as a lead voice in the 
region advocating for the uptake of inclusive 
business models, but they have proven 
themselves as a market leader in the design 
and project management of inclusive 
business solutions.

complex development problems, we look 
to create inclusive businesses which are 
self-sustaining, being managed by the 
communities and generating decent income 
so that they can reach their full potential.  
 
Business for Development is grateful for the 
support of our partners. Working together, 
we have helped farmers and businesses 
generate new markets, community impact 
and revenue opportunities. We look forward 
to growing our impact in the years ahead, 
and helping some of the poorest people in 
the world to be economically empowered so 
that they are on a trajectory to exit extreme 
poverty and can enjoy a brighter future..

Peter Botten CBE,
Chairman, 
Business for Development

Mark Ingram,
Chief Executive Officer, 
Business for Development

Left: Cassava crop at sunset, Indonesia.

https://www.youtube.com/watch?v=iFSoQsPy_3U
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About Business for Development

OUR VISION
Tackling extreme poverty in rural 
communities through inclusive business.

OUR MISSION 
We enable the power of the market 
to reach underserved communities, 
brokering partnerships so that the 
poorest are included in value chains 
that put them on a trajectory to exit 
poverty. As inclusive business thought 
leaders, we seek to inspire, inform and 
empower business, NGOs, donors 
and governments to work together on 
entrenched, complex development 
problems with ground breaking strategies. 

WHY WE DO IT   
It is time to rethink how we address poverty. 
Inclusive business and partnering with the 
private sector is an integral way to alleviate 
poverty, create employment and increase 
access to important goods and services. 
One-third of the world’s 7.3 billion people 
are smallholder farmers. These people are 
some of the poorest on earth. About 90% of 
farmers lack strong, consistent relationships 
with buyers, and access to finance, inputs, 
agronomic training and other support.  

Finding solutions for these farmers means 
finding solutions that engage one-
third of humanity in addressing food 
security, climate stability, biodiversity 
conservation and rural employment.  
Business for Development is channelling 
markets to support this underserved, 
marginalised population and focus 
on the creation of increased income 
earning opportunities in partnership 
with governments, business, investors, 
multilaterals, communities and NGO’s. 
 
Experts are telling us there will be two 
billion more people by 2050, but there is 
not enough food to feed this increased 
population if we stay at current production 
levels. As a result we will need to produce 
more food using fewer environmental 
resources while reinvigorating rural 
economies. Having reached the limit of 
arable land worldwide, our only option is to 
figure out how to increase yields on land 
already being cultivated. Given that more 
than half of all farmland is cultivated by 
smallholder farmers, they are increasingly 
seen as the solution for transforming the 
way the world manages the new global 
food and agribusiness paradigm.

HOW WE DO IT 
As thought leaders and brokers of 
inclusive business our role is three fold:  

1. We design and implement inclusive 
business with a focus on prioritising 
agribusiness linkages with rural 
communities in extreme poverty.  Our 
experiences with business and farmers 
led us to develop a unique model – Long-
term Inclusive Commercial Enterprise 
(LINC™) – to mediate the interests of 
smallholder farmers and business.

2. Take a lead position in inclusive business 
development and inspire organisations 
to adopt new methods to tackle 
poverty and to challenge the status 
quo in business and development. 

3. Support innovation and good practice 
through convening forums and 
sharing knowledge and creating 
informal networks of practitioners to 
enable exchange of experience.  

Ron Brew, Manager Social Responsibility
Newcrest Mining

Impacted communities living in or around the sites of mining 
development expect to see positive lifestyle changes as a result of 
their accommodating such development. Community development in 
all its various forms is the key tool for addressing this fundamental 
aspect of ‘Social Licence’. 

Newcrest understands the importance of going beyond mere 
compensation and developing programmes that address the basic 
needs of a community, without building up dependency or by 
assuming the role of government in areas such as health and 
education, which is sometimes a fine line to maintain given the levels 
of disadvantage that many communities experience.

In recent times the importance of a focus on economic activity that is 
not mine dependent, and working through third party partnerships 
(such as with Business for Development), has become an increasing 
focus for the company.
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Ironbark Citrus - Laos  

Morobe Processed Fruits, 
Papaya, Mango & Ginger  

- PNG

Highlands Pik, Piggery - PNG

Fly River Rice - PNG

Lead Projects

Projects in Development

Watut, Cocoa - PNG

Our Projects

Kwale Cotton, 
Potato & Poultry - Kenya

World Business Council for 
Sustainable Development

An inclusive business is a sustainable 
business that benefits low-income 
communities. It is a business initiative
that, keeping its for-profit nature, contributes 
to poverty reduction through the inclusion of 
low-income communities in its value chain. In 
simple words inclusive business is all about 
including the poor in the business process be 
it as producers, entrepreneurs or consumers.

Fly Rubber, Latex - PNG

Mutiara Halmahera, 
Cassava & Nutmeg 

- Indonesia

Good Mothers’ Coffee 
- Indonesia

Left: Farm in Kwale, Kenya.   
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Kwale Cotton, Kenya 

PROJECT OVERVIEW
Base Titanium started operations in 
Kwale County Kenya in 2013, and it is 
committed to working with communities 
to improve living standards and livelihood 
opportunities. Base engaged Business 
for Development to design a community 
development program that will outlast the 
life of the mine. Business for Development 
worked to find an off-take partner, in this 
case Cotton On (an Australian multinational 
clothing company), to pilot a program 
to off-take cotton sourced directly from 
farmers near Bases’ mine in Kwale.

PROGRESS 
Working directly with local farmers, the 
project has supported the management of 
crops, provided education on best practice 
and equipped farmers with the resources 

they need to produce a successful harvest. 
The program is yielding strong results 
with the first cotton crops successfully 
harvested. In FY15/16 over 326 farmers are 
participating and 500 farmers in FY16/17. 
Kwale Cotton is integral to meeting Cotton 
On Group’s strategic objective to having 
100% sustainable cotton in their supply 
chain by 2023.  To meet this demand, 
the program is set to exponentially 
grow and impact 10,000 farmers. 

CREATING AN ECOSYSTEM 
In terms of life-cycle, this partnership has 
proven to work and is now scaling-up 
for cotton production. Further research 
has been undertaken to consider other 
agricultural opportunities, for example, 
potato off-take partner for snack 
manufacturing and the by-product of the 

cotton – cotton seed cake – which is used in 
poultry feed. Women in the community now 
have a supplementary income because they 
can breed chickens at a cost effective price. 

As a result, Base and the many other 
partners NGOs, donors, private sector 
companies are forming collaborative 
partnerships to undertake truly 
transformative work with farmers. In five 
years, this program is seeking to be  
self-sustaining. This means, with 
appropriate structure, a livelihood 
ecosystem has been established which 
seeks to have ongoing impact for 
thousands of members of the Kwale 
community for decades to come. 

Ironbark Citrus, Laos

PROJECT OVERVIEW
Ironbark Laos is a social business operating 
in Vilabouly, Laos. It was launched in 
2014 to enable smallholder families to 
grow citrus on a commercial basis, using 
best practice technology. The company 
will operate a nursery, extension services 
as well as pack and export fruit. 

The business is the shared vision of 
Ironbark Citrus of Australia and MMG 
Mining, based in Laos. Together the 
partners share an ambition to see 
Ironbark Laos create a permanent avenue 
from poverty for over 500 families.

THE MARKET 
Citrus is a highly valued fruit product in 
Asian export markets with a consistent 
high demand as well as several profitable 
market windows centred on a significant 
number of religious festivals. Ironbark 
Citrus has been supplying these markets 
for over 20 years, with a particular 
focus on Indonesia, Thailand, China 

and Taiwan. It has determined, from 
this experience, that the market values 
fruit with high sugar content, smooth 
appearance and a bright orange colour. 
In order to maximise revenue, Ironbark 
Laos’ production will centre on producing 
fruit with the above characteristics. 
Ironbark Laos is ideally situated to ship 
citrus into the above high value markets, 
with a direct link to Lam Chaebang 
in Thailand via Savannakhet. Short 
shipping times will maximise access to 
these markets. The commencement of 
the Asean Economic Community (AEC) 
in 2015 will further improve access 
to these markets with a significant 
reduction in tariffs and regulatory costs

PROGRESS 
Over the last year we have seen the first 
farms transform from rows of short shrubs 
into young trees, and the first fruit appear.  
We also undertook a study for MMG 
explore the potential for other industries 
beyond citrus.  Our study bought together 

considerations of potential for scale, soils 
conditions, climate, culture, income and 
the ability to leverage mine infrastructure.

ACTIVITY 2016/17
For the Business for Development team 
it has been a great opportunity to see 
the world through the perspective of a 
small holder; waiting for a long term crop 
like citrus to finally produce results. For 
many smallholders we meet around the 
world the wait for a crop like citrus is 
too long, and they stick to shorter term 
but lower value options.  The support 
from MMG and Ironbark has given these 
farmers the chance to invest for the 
long-term, and we look forward to the first 
commercial harvest next year.  We think 
it is a great example of leveraging the 
short-term presence of a mine to create 
something which lasts into the future.

https://vimeo.com/166907737
https://www.youtube.com/watch?v=ROWqGk_IW54
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Highlands Pik, PNG

PROJECT OVERVIEW
In the Highlands Region of PNG, we are 
developing an outgrower based business 
with the potential to significantly improve 
farmer livelihoods in Hela Province. With 
the support Oil Search Ltd, a specialist 
company was formed for this purpose, 
Hilans Pik Limited (HPL), which has been 
trialling pig production using root crops 
for feed and animal husbandry practices 
that would enable village pig production 
at an improved scale and quality to supply 
markets in the rapidly developing province.

In the Highlands Region of PNG, we are 
developing an outgrower based business 
with the potential to significantly improve 
farmer livelihoods in Hela Province. With 
the support Oil Search Ltd, a specialist 
company was formed for this purpose, 
Hilans Pik Limited (HPL), which has been 
trialling pig production using root crops 
for feed and animal husbandry practices 
that would enable village pig production 

at an improved scale and quality to supply 
markets in the rapidly developing province.

PROGRESS
HPL has operated a commercial piggery 
near Port Moresby employing and training 
local workers in feed production, animal 
husbandry, piggery management, sales 
and marketing. While this has operated as 
a commercial business, it has also enabled 
a range of technologies and practices to 
be trialled that could be applied to smaller 
outgrower based farms in the Highlands.

During this period, feed production and 
processing using locally grown cassava 
and kau kau (sweet potato) has been 
optimised to enable simple technology 
transfer into villages in the Highlands. 
Animal husbandry and management 
practices have been developed that can 
be applied with small landholders in their 
own environment, that will support quality 
and production. Simple pig houses have 

been designed that will  enable villagers to 
construct cost effective quality pig houses. 
These elements form the basis of a training 
program that can now be delivered to 
farmers to assist them in becoming pig 
outgrowers working with the HPL business.

ACTIVITY 2016/17
The piggery operations, having served the 
trial purpose, will be wound down to enable 
the HPL to transition to the Highlands. This 
involves recruiting staff in the Highlands 
plus transferring knowledge and some staff 
from the initial operations. It will involve 
investment by landholder owned companies 
to create a locally owned business focused 
on improving livelihoods, initially through 
pig production and longer term through a 
range of feed and field crops. The focus in 
the coming year is to successfully transition 
the HPL company into the Hela Province, 
develop pig breeding and supply to the 
first group of outgrowers, and to establish 
market offtake with local partners.

Mutiara Halmahera, Indonesia

PROJECT OVERVIEW
Many organisations who specialise in 
development are excited about cassava, 
this year we have seen the Rockefeller 
foundation release challenge fund grants 
targeting cassava and the FAO describe 
global demand as “booming” and suggest 
that 800 million people use it as a staple 
food worldwide. Cassava starch is also 
gluten free, so some commentators see 
its potential in Western markets where 
gluten is increasingly unpopular.

Business for Development share much of 
the excitement, in a lot of ways cassava 
is the ideal crop for a poor family who are 
ready to exit poverty, it can be consumed 
at home, planted without a tractor, 
provides good incomes and is does not 
get attacked by too many diseases.  The 
market is strong in fact the list of products 
which starch are used to make is very 
impressive and includes plastic, glucose, 
noodles, pancakes, glue and textiles.

Early in 2016 the Gosowong mine 
in Indonesia contacted Business for 
Development, wanting to develop new 
businesses to assist the community around 
the mine.  The company are committed 
to seeing the local community secure 
prosperity and an exit from poverty that 
works now and following mine closure.

The mine already provide support to 
120 households to grow cassava, and 
these families secure good yields and 
incomes.  Gosowong is committed to 
impacting more households by shifting 
their cassava work from “once off” project 
type approach to a business which 
operates independently of the mine.

PROGRESS 
In order to develop this business 
approach Business for Development and 
the Gosowong team visited the largest 
cassava producing region in Indonesia; 
Lampung.  The scale of the Lampung 

industry is immense, with over 80 factories 
processing up to 2,000 tonnes a day.  
Standing in the loading bay of a factory 
where a truck unloads eight tonnes of 
cassava every 20 minutes was not only 
impressive, but gave us a real sense of 
what might be possible at Gosowong.

ACTIVITY 2016/17
There are exciting opportunities 
to take learnings from an effective 
industry that works well in one part 
of Indonesia, and apply these in less 
developed areas.  By leveraging the 
equipment suppliers, management 
expertise, varieties, financial models 
and growing techniques from Lampung 
we believe we can create a business 
around Gosowong which is profitable, 
sustainable and serves farmers well. 
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Fly Rubber, PNG

PROJECT OVERVIEW
Business for Development was engaged by 
Ok Tedi Development Foundation (OTDF) 
towards the end of 2014 to develop, as part 
of their livelihood community development 
programs, a smallholder farmer inclusive 
business initiative in Western Province. 
After researching market opportunities, it 
became apparent that there was potential 
to tap into natural rubber production. 
 
Considerable investments have been made 
into the rubber industry’s development 
in Western Province over the last 20 
years. Natural rubber production has the 
potential to provide sustainable livelihoods 
for more than 10,000 smallholder rubber 
farmers living in remote areas of the 
North, Middle and South Fly Districts. 

PROGRESS 
Over the course of a year, the project 
looked to redesign the rubber industry 
in Western Province in a way that 

creates greater opportunities for income 
generation in these remote communities that 
would otherwise remain living in extreme 
poverty. To achieve this end Business for 
Development was commissioned by OTDF, 
to map the existing value chain, identify new 
supply chain opportunities and introduce 
off-take partners that will enable income 
generating activities for these farmers.
 
The value chain for natural rubber begins 
with the rubber tree. From there tapped 
and coagulated cup-lump is collected 
and transported to factories where the 
processing begins to produce technically 
specific rubber grades that are used 
globally for the manufacture of trubber 
products. After mapping the process 
along the Fly River and around Lake 
Murray, an MOU was negotiated with 
Olam International, introducing this large 
global commodity trading company as 
a key commercial off-take partner.

ACTIVITY 2016-2017
By year end, it is planned to begin 
construction of a rubber factory at Aiambak 
on the Fly River, with a view to produce 
creped rubber for export to supply the 
identified market demand. This will provide 
immediate access to global markets 
for the rubber produced by the people 
of the remote Lake Murray and Middle 
Fly areas, utilising a new road recently 
constructed by OTDF, that now links Lake 
Murray to the Fly River at Aiambak.  Over 
time, it is anticipated that this initiative 
will benefit thousands of Papua New 
Guineans in Western Province, who will 
now have the opportunity to build links 
with international markets for their rubber 
and be able to improve their incomes 
and livelihoods in the years to come. 

Since its formation in 2007, Business for Development has consulted to over 20 leading multinational companies and advocated the uptake of 
inclusive business models to more than 5,000 business leaders. Business for Development is one of the leading, progressive and agile brokers 
and thought leaders in inclusive business.

Our Clients and Partners
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Paula Pelaez, Programme Manager
Business Call to Action
Bureau for Policy and Programme Support United 
Nations Development Programme

Business for Development has been a  
like-minded strategic partner for the 
Business Call to Action (BCtA). It has 
consistently delivered excellent performance 
and achieved milestones with top-notch 
expertise bringing a high level of value to the 
BCtA as well as private sector in Asia-Pacific. 
This is exactly the type of partnerships the 
BCtA aspires to build globally and on regional 
levels.

Thought Leadership

There has been a marked shift of focus, from what is 
inclusive business to an emphasis centred on how 
to do inclusive business, within the global inclusive 
business community over the past 12 months.

To meet this market need, Business for Development 
spoke at ten events around the world with an audience 
of over 1,000, and formed a partnership with Inclusive 
Business Hub to provide regular insights to inclusive 
business practitioners and other external stakeholders.  
Workshops in Singapore, Indonesia and New Zealand were 
conducted to provide participants with an understanding 
of inclusive business and how companies have a unique 
opportunity to foster and catalyse inclusive business 
ventures that results in the creation of sustainable 
livelihoods as well as positively impact profit lines. 

In 2015 a collaboration was formed with the Business 
Call to Action (BCtA) to identify companies in Southeast 
Asia and the Pacific that have implemented inclusive 
business models.  Research was undertaken and 
case studies were written on 30 businesses who 
exemplify inclusive business in order to understand the 
prevalence of inclusive business activity in our region. 
As part of the partnership with BCtA, Business 
for Development held two events:

 – November 2015, Singapore. Business for Development 
partnered with Global Initiatives to support the 
Fourth Responsible Business Forum on Sustainable 
Development in Singapore. Recognising that 2015 was 
a historic year – with the launch of the Sustainable 
Development Goals (SDGs) and the UN Climate 
Change Conference  the event enabled participants 
to understand how they could ensure prosperity and 
environmental protection for future generations.   

 – May 2016, Melbourne, Australia. In partnership with 
Ernst and Young, the Inclusive Business Forum 
demonstrated how leading companies and their 
partners have successfully implemented commercially 
viable inclusive business models that provide scalable 
and systematic solutions to the problems of the world’s 
poor.

Left: Greenhouse, Ironbark Citrus, Laos.  

https://www.youtube.com/watch?v=tKOYBYd5Esw
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Jim Kim, 
World Bank President

Engaging the private 
sector is not about 
how we feel about 
business; it’s about 
how high our 
aspirations are for 
poor people. If we rely 
only upon foreign aid, 
then our aspirations 
are far too low.

Board Members

Peter Botten, CBE – Chairperson
Peter Botten is Managing Director Oil Search. 
Peter has been a leader in the PNG petroleum 
industry for over 12 years. He is presently 
President of the Chamber of Mines and 
Petroleum and is a Council Member of the 
Australia PNG Business Council. He was 
recently made a Commander of the British 
Empire (CBE) in the Queen’s Honours List for 
services to the community and mining and 
petroleum industries in PNG.

Andrew McConville
Andrew McConville has been Head of 
Corporate Affairs for Syngenta Asia Pacific 
since 2008. He has almost 20 years experience 
in agricultural issues management, public 
relations and corporate affairs. Based 
in Singapore, he is responsible for the 
management of the company’s reputation 
and stakeholder relationships across the 
region in the disciplines of Government and 
Public Affairs, Media Relations, Internal 
Communications, Corporate Responsibility 
and Issues and Crisis Management.

Daniel Blue
Daniel Blue is a senior commercial lawyer. Daniel 
has advised the CEOs and Boards of leading 
Australian and overseas companies on many 
complex commercial matters. He has worked 
in the resources sector and assisted in the 
development of new resource projects in remote 
locations and communities particularly in Africa 
and Asia. Daniel has served as a director of 
listed companies and was previously a member 
of the Advisory Board of the Graduate School of 
Management, University of Western Australia.

Doug Rathbone AM 
Doug is an experienced Public Company Director 
and is a Director of Cotton Seed Distributors 
and AgBiTech and a member of the Rabobank 
Advisory Board. He is also a former Board 
member of CSIRO and a current Director of 
Business for Development. In early 2015, Doug 
stepped down as Managing Director and CEO 
of ASX listed company, Nufarm Limited. During 
his leadership of Nufarm, Doug successfully 
transformed the company from a small Australian 
business into one of the world’s leading crop 
protection and seed companies, with operations 
throughout Asia, Europe and the Americas. 

Ilenna Copley
Ilenna Copley is a senior commercial advisory and 
dispute resolution lawyer, having worked for 12 
years at a top tier Brisbane law firm.  She has 
extensive experience in project managing large 
scale, multi-faceted matters. In recent years Ilenna 
has developed innovative and highly regarded 
business development initiatives. Ilenna is a 
Director on the Advisory Board of Eightytwenty 
Vision and holds a Bachelor of Laws (Hons) from 
Queensland University of Technology.

James Lowrey
James is a senior executive in ANZ Banking 
Group’s global leadership team for Natural 
Resources spanning mining, metals, oil & gas 
industries. Key responsibilities include strategic 
client coverage, business development and 
strategy, product partner and deal team 
co-ordination, business planning, strategic 
initiatives, process improvement, cross border 
deal flow and transaction execution, balance 
sheet and revenue optimisation, risk 
engagement and portfolio management. Based 
in Singapore he has over 20 years’ experience in 
international banking and the financial services 
sector, successfully structuring complex local 
and cross border transactions spanning most 
key industries.

Kristina Hermanson
Kristina has extensive international business 
experience, in power generation, agriculture 
and food sectors. As Director of Business 
Development & Strategy, SE Asia, at Archer 
Daniels Midland Co., she collaborated with 
diverse local and global teams to develop 
new business opportunities in New Zealand, 
Vietnam, Indonesia, China and Myanmar. 
She has implemented growth initiatives in the 
agriculture supply chain in Eastern Europe, 
Africa, and India. Kristina is the Transformation 
Leader at Coca Cola Amatil and delivers 
multi-stakeholder solutions in complex, 
dynamic global business environments.

Mark Ingram, Business for Development,  
Chief Executive Officer
Mark Ingram served as the New Zealand Consul 
General to Victoria and Trade Commissioner for 
Biotechnology from 2003 – 2007. During this 
period, Mark brokered the establishment of the 
Australia New Zealand Biotech Alliance, founded 

the New Zealand Victoria Business Group, 
and led the first official visit of the Victorian 
State Premier to New Zealand in over 50 
years. Prior to his diplomatic posting, Mark had 
worked for New Zealand Trade and Enterprise 
as an Export Consultant from 2001-2002. 

Melanie Gow – Resigned 13th October 2015
Melanie began her career with World Vision 
Australia in 1995 in the policy and research 
division. With a Masters in Development Studies 
and another in Public and International Law, 
Melanie undertook extensive research on a 
range of development issues. In 2000 Melanie 
joined World Vision International office where 
she played a central role in establishing and 
developing the international policy and advocacy 
division on World Vision. She was co-chair of 
the UN’s Expert NGO Panel for the UN Study 
on Violence Against Children and President 
of the NGO Group for the Convention on the 
Rights of the Child. Melanie re-joined World 
Vision Australia in 2004 where she is now Chief 
Strategy Officer and Chief of Staff to the CEO.

Mick Turnbull – Resigned 10th December 
2015
Mick is the Regional CEO for North Asia & 
Australasia of Agility Logistics a global top 
10 logistics provider. His oversight extends 
to Australia, NZ, PNG, Korea, Japan and the 
Philippines. Following the joining of Agility in 
1998 he has also taken onboard a number of key 
roles including being a member of Agility’s Asia 
Pacific Management Board as well as a director 
of two associated joint venture companies.

Elizabeth Raut – Company Secretary
Elizabeth Raut completed ten years as the 
Victorian Manager of the Australian Institute 
of Architects at the end of 2010. Prior to 
this Elizabeth worked in a number of roles 
within the health care sector. She was the 
National Business Development Manager 
with the Victorian Healthcare Association, 
undertook a number of management roles 
at St Vincent’s Hospital Melbourne and 
with the Sisters of Charity Health Service 
Melbourne Region and completed a public 
health project for Health Victoria.

Left: Farm land in Indonesia.  
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Management Team

Mark Ingram, Chief Executive Officer 
Mark is the founding CEO of Business 
for Development and is recognised for 
charting the strategic direction of the 
organisation since its inception. Under his 
leadership, Business for Development has 
become both the leading practitioner and 
voice of inclusive business. Prior to being 
appointed CEO, Mark served as the New 
Zealand Consul General to Victoria and 
Trade Commissioner for Biotechnology.  

Mark Matthews, Chief Operating Officer 
Mark has worked in private and public 
enterprise, government, not for profit and 
community organisations in Australia, 
Indonesia, Malaysia and Fiji. He has held 
leadership roles at the national and regional 
level in the Pacific. He has experience 
in leadership, advocacy, economic 
development, strategic planning, and 
project management and implementation. 
 
David Campbell, Country Manager PNG
David has over 35 years’ experience 
in product and business development, 
commercialisation of technologies, 
marketing, logistics and general 
management. His knowledge spans 
agriculture, life sciences/biotechnology, 
agribusiness and related industries, the 
research and tertiary education sectors, and 
working with and in government. He also 
has considerable consulting experience 
in agribusiness, technology development, 
policy and program development. 
 
John Cook, Director Africa Operations 
With more than 20 years’ experience 
in the food and agribusiness industry 
holding a variety of executive management 
positions including Regional Director 
Kellogg’s Europe, Managing Director 
Kellogg’s Australia, Global Head of Burns 
Philp Consumer Foods Division and 

Managing Director of Berri Limited, John 
Cook brings significant sector expertise 
to the work of Business for Development. 
Due to John’s extensive experience he 
was appointed by the Foreign Minister 
of Australia to the Commission for 
International Agricultural Research. 

Paul Voutier, General Manager – Projects 
Paul fulfils a significant leading role in 
the design, development, implementation 
and management of Business for 
Development’s project work. He works 
closely with a range of multinational 
companies including MMG, Olam, 
Syngenta, Newcrest and Oil Search. Core 
to this work has been to introducing of a 
number of companies to inclusive business 
opportunities in the Indo-Pacific region. 

Steve Knapp, Senior Consultant 
Steve is an experienced executive with 
strong leadership skills and 20 years 
international development and management 
experience – including strategy, business 
planning, multi-stakeholder governance, 
business growth and organisational change, 
key account and supply chain management, 
value chain analysis, and facilitating pro-
poor trade links. Prior to joining Business 
for Development, Steve was the founding 
CEO of Fairtrade Australia/New Zealand.

David Faulmann, General Manager 
– Thought Leadership
David has significant experience in 
developing and delivering inclusive business 
thought leadership together with some of 
the world’s leading companies, NGO’s, 
multilateral institutions and donor programs 
across the Asia Pacific. He regularly 
speaks on and facilitates inclusive business 
workshops and leads the partnership with 
the Business Call to Action (UNDP).

Meg Kauthen, Marketing & 
Communications Manager
Having worked for Plan International 
and UNICEF, Meg has more than ten 
years hands-on experience in developing 
corporate social responsibility strategies, 
building brand awareness, raising funds 
and engaging the business sector. In 
addition, she has worked for five years 
in the advertising industry delivering 
successful communication campaigns. 

Rosheen O’Hare, Operations Manager
Rosheen has more than 15 years’ 
experience as an Senior Administrator, in 
both the corporate and the not for profit 
sectors. Rosheen is a key support to 
project staff and management at Business 
for Development in office management, 
accounting and financial processes, risk 
management, strategic planning, project 
and stakeholder management, developing 
cost effective processes and HR.  

Other project consultant team 
members include: 

Eliud Korir 
Hesbon Olweny   
Isaac Jefferies 
Liam Flanagan  
Dr Ross Cutler  
Thomas Ngotho 

Accreditation
Business for Millennium Development Ltd is a 
member of the Australian Council for International 
Development (ACFID) and a signatory of the ACFID 
Code of Conduct. ACFID is the peak Council for 
Australian not-for-profit aid and development 
organisations. Maintained by ACFID, the Code 
of Conduct is a voluntary, self-regulatory sector 
code of good practice that aims to improve 
international development outcomes and increase 
stakeholder trust by enhancing the transparency 
and accountability of signatory organisations.  
Complaints relating to a breach of the ACFID 
Code of Conduct by an ACFID member can be 
made to the ACFID Code of Conduct Committee. 
www.acfid.asn.au/code-of-conduct/complaints

COMPLAINTS

Business for Millennium Development Ltd has 
a process for handling any complaints about 
the organisation. Please direct your complaint 
to David Faulmann, General Manager. 

ACFID WORKING GROUPS

B4MD has played a critical role in founding the 
Australian Council for International Development, 
NGO & Business Partnerships Working Group. 

The Working Group provides strategic direction 
on NGO-Business partnerships, advocates for 
the practice of NGO-Business partnerships, 
communicates current practise and lessons learnt 
on NGO-Business partnerships, develops and 
communicate innovative ideas to support NGO-
Business partnerships and engages with and 
provides advice to DFAT regarding
NGO-Business partnerships.

Right: A farmer tapping rubber, PNG. 
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Above right: Farmer shows his cocoa produce, PNG
Above left: Farmers picking cotton, Kwale Kenya. 
Bottom left: Farmer from Laos preparing Rice. 
Bottom right: A farmer harvesting cocoa, PNG. 
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Business for Millennium Development Ltd 
ABN 27 128 354 549

Directors' Report
For the Year Ended 30 June 2016

The directors present their report on Business for Millennium Development Ltd for the financial year ended 30 June 2016.

1. General information 

Information on directors  

The names of each person who has been a director during the year and to the date of this report are:
Peter Botten Chairman
Mick Turnbull Resigned 10 December 2015
Mark Ingram Chief Executive Officer
Daniel Blue
Melanie Gow Resigned 13 October 2015
Ilenna Copley
James Lowrey
Andrew McConville
Kristina Hermanson Elected 10 December 2015
Doug Rathbone Elected 10 December 2015

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

Principal activities  

The principal activity of Business for Millennium Development Ltd during the financial year was to encourage and facilitate inclusive
business activities by Australian companies that contribute to the Millennium Development Goals (MDGs) (ended January 2016)
and the Sustainable Development Goals (SDG's).

No significant changes in the nature of the Company's activity occurred during the financial year.

Short term objectives  

The Company's short term objectives are to:

- Demonstrate the business benefits of inclusive business in developing communities
- Generate new business connections and ideas for innovative commercial opportunities to reduce poverty
- Link successful businesses with impoverished communities to develop sustainable commerce and deliver on MDGs in the

developing world.

Long term objectives  

The Company's long term objectives are to:

- Be respected & supported by communities, businesses and governments for our results, independence, courage to break new 
ground and MDG/SDG leaderships.
- To be the pre-eminent independent organisation of its kind in Australia, where by B4MD’s insights are regularly sought by 
governments, industry and trade groups, community development consortiums and academic institutions.

1
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Directors' Report
For the Year Ended 30 June 2016

Strategy for achieving the objectives  

To achieve these objectives, the Company has adopted the following strategies:

    - International Thought Leadership and Best Practice  

B4MD continued its joint collaboration with the Business Call to Action (BCtA) to identify companies in Southeast Asia and the
Pacific that have implemented these inclusive business models. The purpose of this collaboration was to build a new presence in
these markets where BCtA has not previously been active, build a new pipeline of potential BCtA member companies and to
engage in advocacy around inclusive business in the region on behalf of the BCtA. Acting as regional partner to the BCtA, B4MD
secured 10 new member companies for BCtA across Australia, Singapore, Thailand, Bhutan and Indonesia. The organisation
also carried out thought leadership activity through a series of events in Indonesia, Singapore and Australia in partnership with
BCtA. These events were attended by over 550 people. The formal partnership concluded in June 2016.

In November 2015 B4MD launched a new website detailing case studies of the organisation’s lead projects in order to
demonstrate how B4MD creates inclusive business initiatives in partnership with the private sector.

In November 2015 B4MD was a lead partner of the Responsible Business Forum on Sustainable Development in Singapore. As
the leading sustainability event in the region, the Forum was attended by NGOs and policymakers from around the world to share
practical solutions to achieve the SDGs.

Throughout the course of the year the organisation was represented as inclusive business subject matter experts providing best
practice insights at a series of partner events in Australia, China, the Philippines, USA, New Zealand, Singapore, Indonesia and
Kenya. 

Throughout the year, B4MD was also able to demonstrate its thought leadership through a range of speaking opportunities for
staff, media coverage and an increased social media presence.

In June 2016 B4MD was commissioned by the Asian Development to lead its China Inclusive Business Market Scoping Study.
The objective of the study is to provide an overview of inclusive business models in China and Chinese companies with inclusive
business models abroad as well discuss opportunities to strengthen the enabling environment for inclusive business support in
China.

- Business to Business Connections

B4MD continued to work closely with its partner companies and clients to further the activity and reach of the organisation.

- International Business Missions

During the course of the year B4MD did not undertake any business missions.

- Project Scoping & Design

B4MD undertook work with a range of its member and client companies scoping and designing inclusive business supply chain
solutions, as well as continuing its work with additional and existing clients and members. These opportunities included:
- Morobe Mining Joint Ventures commissioned B4MD to author an Agriculture Development Strategy for the Morobe Province
region in PNG
- Exploring inclusive business opportunities in India together with ICCO
- Louis Dreyfus and Grinders Coffee requesting B4MD to explore inclusive business opportunities for smallholder coffee farmers
in Indonesia
- Assessment of market linkage opportunities for Gosowong Gold Mine’s cassava processing business, Mutiara Halmahera
developed for community benefit

2
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Business for Millennium Development Ltd 
ABN 27 128 354 549

Directors' Report
For the Year Ended 30 June 2016

Strategy for achieving the objectives continued

- Venture Formation & Feasibility

B4MD continued its coordination and facilitation work for a number of its existing client companies. Particular highlights included:
- Ok Tedi Development Foundation commissioning B4MD to develop a LINC enterprise solution for smallholder rubber farmers in
Western Province of Papua New Guinea together with offtake partner Olam.
- Expansion of the cotton pilot in Kenya with Base Resources and Cotton On to include 100 farmers as well as expansion of a
range of other pilot agricultural project
- Continuation of the Laos pilot with Ironbark Citrus and MMG LXML Sepon
- Reorientation of the Highlands Pork Company to transition from the pilot in Port Moresby to the Highlands of PNG

Members guarantee  

The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee. If the company is wound up,
the constitution states that ‘Each Member, in the event of the Company being wound up while he is a member or within one year
after he ceases to be a Member, is required to pay an amount not exceeding the Subscription paid by the Member in the previous
financial year. 

At 30 June 2016, the total amount that members of the company are liable to contribute if the company is wound up is $150.

Meetings of directors  

During the financial year, 8 meetings of directors were held. Attendances by each director during the year were as follows:

Directors' Meetings Audit & Governance
Committee People Committee

Funding &
Marketing
Committee

Number
eligible to

attend
Number
attended

Number
eligible to

attend
Number
attended

Number
eligible to

attend
Number
attended

Number
eligible to

attend
Number
attended

Peter Botten 8 7 - - - - - -
Dan Blue 8 8 6 6 5 4 - -
Ilenna Copley 8 7 - - - - 6 5
Kristina Hermanson 3 2 2 2 - - - -
Melanie Gow 3 2 - - 2 2 - -
Mark Ingram 8 8 6 4 5 5 6 4
James Lowrey 8 5 - - 3 3 6 4
Andrew McConville 8 6 - - - - 6 6
Doug Rathbone 3 3 - - - - - -
Mick Turnbull 5 5 3 3 - - - -

3
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Crowe Horwath Melbourne is a member of Crowe Horwath International, a Swiss verein. Each member of Crowe Horwath is a separate and 
independent legal entity.  Liability limited by a scheme approved under Professional Standards Legislation other than for the acts or omission 
of financial services licensees.

Auditor Independence Declaration to the 
Directors of Business for Millennium 
Development Limited 

I declare that, to the best of my knowledge and belief, during the year ended 30 June 2016 there have 
been no contraventions of: 

1) The auditor independence requirements as set out in Section 60-40 of the Australian Charities
and Not-for-profits Commission Act 2012 in relation to the audit; and

2) Any applicable code of professional conduct in relation to the audit.

CROWE HORWATH MELBOURNE 

JOHN GAVENS 
Partner 

Melbourne Victoria 
8 November 2016 

Business for Millennium Development Ltd
ABN 27 128 354 549

Statement of Income and Expenditure and Other Comprehensive Income
For the Year Ended 30 June 2016 

Note
2016

$
2015

$
Income 2 1,648,240 1,421,605
Employee benefits expense (603,334) (565,828)
Project costs expense (649,663) (398,256)
Marketing and development expense (11,418) (2,446)
Administration expense (255,579) (195,684)
Depreciation and amortisation expense (7,855) (5,521)
Foreign currency loss (31,184) -

Surplus for the year 89,207 253,870
Income tax expense - -

Surplus from continuing operations 89,207 253,870

Total Comprehensive income
Other comprehensive income - -

Total comprehensive income for the year 89,207 253,870

The accompanying notes form part of these financial statements.
6
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Business for Millennium Development Ltd
ABN 27 128 354 549

Statement of Financial Position
As at 30 June 2016

Note
2016

$
2015

$

ASSETS
CURRENT ASSETS
Cash and cash equivalents 3 418,303 331,850
Trade and other receivables 4 126,181 174,579
Other assets 5 9,679 892
TOTAL CURRENT ASSETS 554,163 507,321
NON-CURRENT ASSETS
Property, plant and equipment 6 8,892 5,763
Intangible assets 7 1,991 -
TOTAL NON-CURRENT ASSETS 10,883 5,763
TOTAL ASSETS 565,046 513,084

LIABILITIES
CURRENT LIABILITIES
Trade and other payables 8 93,052 100,636
Employee provisions 9 54,913 56,803
Unearned income 10 39,750 90,623
TOTAL CURRENT LIABILITIES 187,715 248,062
Employee provisions 9 23,102 -
TOTAL NON-CURRENT LIABILITIES 23,102 -
TOTAL LIABILITIES 210,817 248,062
NET ASSETS 354,229 265,022

EQUITY
Accumulated surplus 354,229 265,022
TOTAL EQUITY 354,229 265,022

The accompanying notes form part of these financial statements.
7
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Statement of Changes in Equity
For the Year Ended 30 June 2016

2016
Accumulated

surplus
$

Total
$

Balance at 1 July 2015 265,022 265,022
Surplus for the year 89,207 89,207

Balance at 30 June 2016 354,229 354,229

2015
Accumulated

surplus
$

Total
$

Balance at 1 July 2014 11,152 11,152
Surplus for the year 253,870 253,870

Balance at 30 June 2015 265,022 265,022

The accompanying notes form part of these financial statements.
8
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Business for Millennium Development Ltd
ABN 27 128 354 549

Statement of Cash Flows
For the Year Ended 30 June 2016

Note
2016

$
2015

$

CASH FLOWS FROM OPERATING ACTIVITIES:
Receipts from customers 1,642,474 1,411,987
Payments to suppliers and employees (1,546,339) (1,107,697)
Interest received 3,292 3,011
Net cash provided by (used in) operating activities 11 99,427 307,301

CASH FLOWS FROM INVESTING ACTIVITIES:
Purchases of plant & equipment (10,874) (3,196)
Payment for intangibles (2,100) -
Net cash used by investing activities (12,974) (3,196)

CASH FLOWS FROM FINANCING ACTIVITIES:

Net increase (decrease) in cash  and cash equivalents held 86,453 304,105
Cash and cash equivalents at beginning of year 331,850 27,745
Cash and cash equivalents at end of financial year 3 418,303 331,850

The accompanying notes form part of these financial statements.
9

Business for Millennium Development Ltd 
ABN 27 128 354 549

Notes to the Financial Statements
For the Year Ended 30 June 2016

1 Summary of Significant Accounting Policies  

(a) Basis of Preparation 

The directors have prepared the financial statements on the basis that the company is a non-reporting company because
there are no users who are dependent on its general purpose financial statements. These financial statements are
therefore special purpose financial statements that have been prepared in order to meet the requirements of the
Corporations Act, Australian Charities and Not-For-Profits Commission Act 2012 and the Australian Charities and Not-For-
Profits Regulation 2013.

This special-purpose financial report has been prepared in accordance with all applicable Australian Accounting Standards
and other mandatory professional reporting requirements that have a material effect with the exception of the disclosure
requirements of: 

AASB 7: Financial Instruments: Disclosure
AASB 116: Property, Plant and Equipment
AASB 117: Leases
AASB 119: Employee Benefits
AASB 124: Related Party Disclosure
AASB 137: Provisions, Contingent Liabilities, and Contingent Assets

The financial statements cover Business for Millennium Development Ltd as an individual entity, incorporated and domiciled
in Australia. Business for Millennium Development Ltd is a company limited by guarantee.

This annual report has been prepared on a going concern basis for the next 12 months recognising that some specific
funding has not yet been confirmed. Though it is expected that this funding will be received ensuring sufficient cash flow for
the company, it is understood that there is some uncertainty around the current cash in hand position. The directors can
confirm in principle support for ongoing funding exists with the Business for Millennium Development's primary funding
streams covering the period of 12 months from the date of this report.

Based on projected revenue from project income, events, business missions, scoping missions, membership fees and
AusAID, the Directors consider that the company will secure sufficient funds to support operations and will prioritise the
securing of these funds. No adjustments have been made to the financial statements relating to the recoverability and
classification of the asset carrying amounts or classification of liabilities that might be necessary should the company not
continue as a going concern.

The financial statements have been prepared on an accruals basis and are based on historical costs unless otherwise
stated in the notes. The accounting policies that have been adopted in the preparation of the statements are as follows:

(b) Revenue and other income 

Grant revenue is recognised in the statement of comprehensive income when the company obtains control of the grant and
it is probable that the economic benefits gained from the grant will flow to the company and the amount of the grant can be
measured reliably.

If conditions are attached to the grant which must be satisfied before it is eligible to receive the contribution, the recognition
of the grant as revenue will be deferred until those conditions are satisfied.

10
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Business for Millennium Development Ltd 
ABN 27 128 354 549

Notes to the Financial Statements
For the Year Ended 30 June 2016

1 Summary of Significant Accounting Policies continued

(b) Revenue and other income continued

When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly back to the
contributor, this is considered a reciprocal transaction and the grant revenue is recognised in the statement of financial
position as a liability until the service has been delivered to the contributor, otherwise the grant is recognised as income on
receipt.

Interest revenue is recognised as it accrues using the effective interest rate method.

Financial support is considered to be non-reciprocal and is therefore recognised as revenue when received.

Revenue from the rendering of a service is recognised upon the delivery of the service to the customers.

All revenue is stated net of the amount of goods and services tax (GST).

(c) Plant and Equipment 

Plant and equipment are measured on the cost basis less depreciation and any impairment losses. The carrying amount of
plant and equipment is reviewed annually by directors to ensure it is not in excess of the recoverable amount from these
assets. The recoverable amount is assessed on the basis of the depreciated replacement cost.

Depreciation  

The depreciable amount of all fixed assets is depreciated on a straight line basis over the asset’s useful life to the company
commencing from the time the asset is held ready for use.

The depreciation rates used for each class of depreciable asset are shown below:
Fixed asset class Depreciation rate
Plant and Equipment 25 - 67%
Office Furniture and Equipment 10 - 30%

Assets under $1,000 are written off immediately, regardless of class.

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting period.
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is greater
than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or losses are
recognised immediately in profit or loss.

(d) Impairment of assets 

At the end of each reporting period, the company reviews the carrying values of its assets to determine whether there is
any indication that those assets have been impaired. If such an indication exists, the recoverable amount of the asset,
being the higher of the asset’s fair value less costs to sell and value in use, or depreciated recoverable amount as
appropriate, is compared to the asset's carrying value. Any excess of the asset's carrying value over its recoverable amount
is expensed to the statement of comprehensive income.
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Notes to the Financial Statements
For the Year Ended 30 June 2016

1 Summary of Significant Accounting Policies continued

(e) Intangibles 

Software  

Software has a finite life and is carried at cost less any accumulated amortisation and impairment losses. It has an
estimated useful life of between one and three years.

(f) Leased Assets 

Business for Millennium Development Ltd does not have any finance leases. Operating lease payments are charged to the
statement of comprehensive income in the periods in which they are incurred, as this represents the pattern of benefits
derived from the leased assets.

(g) Employee Benefits 

Provision is made for the company’s liability for employee benefits arising from services rendered by employees to the end
of the reporting period, including on costs. Employee benefits that are expected to be settled within one year have been
measured at the amounts expected to be paid when the liability is settled. Employee benefits payable later than one year
have been measured at the present value of the estimated future cash outflows to be made for those benefits.
Contributions are made by the company to an employee superannuation fund and are charged as expenses when incurred.

(h) Cash and cash equivalents 

Cash and cash equivalents include cash on hand, deposits held at-call with banks, other short-term highly liquid
investments with original maturities of three months or less and bank overdrafts.

(i) Goods and Services Tax (GST) 

Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the
amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).

Receivables and payable are stated inclusive of GST.  

The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables in the
statement of financial position.

Cash flows in the statement of cash flows are included on a gross basis and the GST component of cash flows arising from
investing and financing activities which is recoverable from, or payable to, the taxation authority is classified as operating
cash flows.

(j) Income Tax 

No provision for income tax has been raised as the company is exempt from income tax under Div 50 of the Income Tax
Assessment Act 1997. The company is registered with the ACNC as a charity.

12
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Business for Millennium Development Ltd 
ABN 27 128 354 549

Notes to the Financial Statements
For the Year Ended 30 June 2016

1 Summary of Significant Accounting Policies continued

(k) Provisions 

Provisions are recognised when the Company has a legal or constructive obligation, as a result of past events, for which it
is probable that an outflow of economic benefits will result and that outflow can be reliably measured. 

Provisions are measured at the present value of management's best estimate of the outflow required to settle the obligation
at the end of the reporting period. The discount rate used is a pre-tax rate that reflects current market assessments of the
time value of money and the risks specific to the liability. The increase in the provision due to the unwinding of the discount
is taken to finance costs in the statement of income and expenditure and other comprehensive income .

(l) Comparative Amounts 

Where required by Accounting Standards, comparative figures have been adjusted to conform with changes in presentation
for the current financial year.

When a company applies an accounting policy retrospectively, makes a retrospective restatement or reclassifies items in its
financial statements, a statement of financial position as at the beginning of the earliest comparative period must be
disclosed.

(m) Trade and Other Payables 

Trade and other payables represent the liability outstanding at the end of the reporting period for goods and services
received by the company during the reporting period which remain unpaid. The balance is recognised as a current liability
with the amount being normally paid within 30 days of recognition of the liability.

(n) Critical accounting estimates and judgments  

The directors evaluate estimates and judgments incorporated into the financial statements based on historical knowledge
and best available current information. Estimates assume a reasonable expectation of future events and are based on
current trends and economic data, obtained both externally and within the company.

Key estimates  

(a) Impairment
The Company assesses impairment at the end of each reporting year by evaluating conditions specific to the Company that
may be indicative of impairment triggers. 

Key judgement  

(b) Useful lives of property, plant and equipment
Plant and equipment are depreciated over their useful life and the depreciation rates are assessed when the assets are
acquired or when there is significant change that affects the remaining useful life of the asset.
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Notes to the Financial Statements
For the Year Ended 30 June 2016

1 Summary of Significant Accounting Policies continued

(o) New Accounting Standards for application in future periods  

(i) AASB 9 Financial Instruments:  

AASB 9: Financial Instruments (December 2014) and associated Amending Standards (applicable for annual
reporting periods commencing on or after 1 January 2018).

These Standards will be applicable retrospectively (subject to the provisions on hedge accounting) and include
revised requirements for the classification and measurement of financial instruments, revised recognition and
derecognition requirements for financial instruments, and simplified requirements for hedge accounting.

The key changes that may affect the company on initial application of AASB 9 and associated Amending Standards
include certain simplifications to the classification of financial assets, simplifications to the accounting of embedded
derivatives, and the irrevocable election to recognise gains and losses on investments in equity instruments that are
not held for trading in other comprehensive income. AASB 9 also introduces a new model for hedge accounting that
will allow greater flexibility in the ability to hedge risk, particularly with respect to the hedging of non-financial items.
Should the entity elect to change its hedge accounting policies in line with the new hedge accounting requirements
of AASB 9, the application of such accounting would be largely prospective.

These Standards are not expected to significantly impact the company’s financial statements.

(ii) AASB 15 Revenue from Contracts with Customers:  

AASB 15 establishes a single comprehensive model for entities to use in accounting for revenue arising from
contracts with customers. The core principle of AASB 15 is that an entity should recognise revenue to depict the
transfer of promised goods or services to customers in an amount that reflects the consideration to which the entity
expects to be entitled in exchange for those goods or services.

AASB 15 is effective for annual reporting periods beginning on or after 1 January 2018, with early adoption
permitted.

The Company anticipates that the application of AASB 15 in the future may have an impact on the amounts
reported and disclosures made in the Company's financial statements. However, it is not practical to provide a
reasonable estimate of the effects of AASB 15 until the company undertakes a detailed review.   

14
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Notes to the Financial Statements
For the Year Ended 30 June 2016

2016
$

2015
$

2 Revenue and Other Income 
Project income 1,541,826 1,272,534
Membership fees 62,080 108,896
Government grants 24,463 33,939
Sponsorship income 4,950 -
Interest income 3,292 3,011
Other revenue 11,629 3,225

1,648,240 1,421,605

3 Cash and cash equivalents 
Cash at bank 418,303 331,850

418,303 331,850

4 Trade and other receivables 
CURRENT
Trade receivables 126,181 174,579

126,181 174,579

5 Other Assets 
CURRENT
Prepayments 2,554 892
Rental bond receivable 7,125 -

9,679 892
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Notes to the Financial Statements
For the Year Ended 30 June 2016

2016
$

2015
$

6 Plant and equipment 
PLANT AND EQUIPMENT
Office equipment
At cost 11,207 34,923
Accumulated depreciation (4,662) (29,160)

Total office equipment 6,545 5,763

Project equipment
At cost 2,867 -
Accumulated depreciation (520) -

Total project equipment 2,347 -

Total plant and equipment 8,892 5,763

7 Intangible Assets 
Software
Cost 2,100 -
Accumulated amortisation (109) -

1,991 -

8 Trade and other payables 
CURRENT
Trade creditors 51,200 44,019
Other payables 41,852 56,617

93,052 100,636

9 Provisions 
CURRENT
Annual Leave entitements 33,281 23,336
Long Service Leave entitlements 21,632 33,467

54,913 56,803

NON-CURRENT
Long Service Leave entitlements 23,102 -

23,102 -

16
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Business for Millennium Development Ltd 
ABN 27 128 354 549

Notes to the Financial Statements
For the Year Ended 30 June 2016

2016
$

2015
$

10 Unearned Income 
CURRENT
Unearned income 39,750 90,623

39,750 90,623

Unearned income consists of membership fees for the 2017 financial year which have been invoiced in the 2016 financial year.

11. Cash Flow Information 

Reconciliation of result for the year to cashflows from operating activities   

Surplus for the year 89,207 253,870

Non-cash flows:
Depreciation 7,855 5,521
Movement in provision for doubtful debt - -

Changes in assets and liabilities
(Increase)/decrease in accounts receivable 48,399 (6,606)
(Increase)/decrease in prepayments (8,788) 108
Increase/(decrease) in trade and other payables (7,584) (58,306)
Increase/(decrease) in provisions 21,211 29,644
Increase/(decrease) in unearned income (50,873) 83,070
Cashflow from operations 99,427 307,301

12 Office Lease Commitment
 
Business for Millennium Development signed a new 2 year lease with the Landlord for Suite 10, 134-136 Cambridge Street,
Collinwood, Victoria on 28 January 2016. There is an option to renew for one further term of 2 years. Annual rental is $28,500 per
annum excl GST, payable monthly in advance. On each anniversary of the Commencement Date during the term, the rent shall be
increased by a fixed amount of 3%. There will be a market review upon renewal. The lessee carries public risk insurance of $20
million.
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13 Additional Information - Complying with ACFID Code of Conduct  

Business for Millennium Development Ltd is a member and signatory organisation of ACFID and complies with the ACFID Code of
Conduct. Signatory organisations are required to comply with ACFID's financial reporting requirements.

Business for Millennium Development does not currently undertake International Aid & Development activities. As such, there is no
revenue or expenses associated with these activities. Accordingly, no single appeal, grant or other form of fund raising for a
designated purpose generated 10% or more of Business for Millennium Development Ltd's international aid and development
revenue for the financial year.

The following short form table for International Aid & Development Income Statement in compliance with ACFID's requirements is
provided below.  Further explanations are provided in following the table.

2016
$

2015
$

Revenue
Donations and gifts - -
      Monetary - -
      Non- monetary - -
Grants                                            (a) 24,463 33,939
Other income                     (b) 1,623,777 1,387,666

Total Revenue   1,648,240 1,421,605

Expenditure - -
International Programs                       (c) - -
Community Education                  (c) - -
Fundraising Costs                     (c) - -
Accountability and Administration        (d) 278,561 227,200
Non-monetary - -
Other expenses                 (e) 1,280,472 940,535

Total Expenses 1,559,033 1,167,735
Excess of Revenue of Expenditure 89,207 253,870
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13 Additional Information - Complying with ACFID Code of Conduct continued

Explanations  

No International Aid & Development revenue, expenses or activities were undertaken throughout the year.

(a) Grants received were in respect of the Export Marketing Development Grant (EMDG).
(b) Other income represents Business for Millennium Development's total other income in order to arrive at the total 
revenue figure which agrees to the Statement of Income and Expenditure report.
(c) There were no international programs, community education, or fundraising costs incurred throughout the year.
(d) Accountability and Administration costs include all general administration and office related costs and includes 100% of 

the Office Manager's remuneration.
(e) Other expenses includes all other costs in order to arrive at the total expenses of Business for millennium 

Development for the year that are non International Aid & Development or Accountanbility and Administration 
related. 

14 Company Details 

The registered office of and principal place of business of the company is:
Business for Millennium Development Ltd
Suite 10, 134-136 Cambridge St
Collingwood
VIC 3066
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Crowe Horwath Melbourne is a member of Crowe Horwath International, a Swiss verein. Each member of Crowe Horwath is a separate and 
independent legal entity.  Liability limited by a scheme approved under Professional Standards Legislation other than for the acts or omission 
of financial services licensees. 

Independent Auditor’s Report to the 
Directors of Business for Millennium 
Development Limited 
 

Report on the financial report 

We have audited the accompanying financial report of Business for Millennium Development Limited (the 
Company), which comprises the Statement of Financial Position as at 30 June 2016, the Statement of 
Income and Expenditure and Other Comprehensive Income, the Statement of Changes in Equity and 
Statement of Cash Flows for the year then ended, notes comprising a summary of significant accounting 
policies and other explanatory information, and the directors’ declaration. 

Directors’ responsibility for the financial report 

The directors of the Company are responsible for the preparation of the financial report that gives a true 
and fair view and have determined that the basis of preparation described in Note 1 to the financial report 
is appropriate to meet the requirements of the Australian Charities and Not-for-profits Commission Act 
2012 and the needs of members. The director’s responsibility also includes such internal control as the 
directors determine is necessary to enable the preparation of a financial report that gives a true and fair 
view and is free from material misstatement, whether due to fraud or error. 

Auditor’s responsibility 

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our 
audit in accordance with Australian Auditing Standards.  These standards require that we comply with 
relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain 
reasonable assurance about whether the financial report is free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the financial report.  The procedures selected depend on the auditor’s judgment, including the assessment 
of the risks of material misstatement of the financial report, whether due to fraud or error.  In making those 
risk assessments, the auditor considers internal control relevant to the company’s preparation and fair 
presentation of the financial report in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal 
control.  An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by the directors, as well as evaluating the overall 
presentation of the financial report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 
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Independence 

In conducting our audit, we have complied with the independence requirements of the Australian Charities 
and Not-for-profits Commission Act 2012.   

Auditor’s Opinion 

In our opinion, the financial report of Business for Millennium Development Limited is in accordance with 
the Australian Charities and Not-for-profits Commission Act 2012, including  

a) giving a true and fair view of the Company’s financial position as at 30 June 2016 and of its 
performance for the year ended on that date; and 

b) complying with Australian Accounting Standards to the extent described in Note 1 and Division 60 
of the Australian Charities and Not-for-profits Commission Regulation 2013 

Basis of accounting 

Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes the 
basis of accounting. The financial report has been prepared for the purpose of fulfilling the director’s 
financial reporting responsibilities under the Australian Charities and Not-for-profits Commission Act 2012. 
As a result, the financial report may not be suitable for another purpose. 

 

 

CROWE HORWATH MELBOURNE 

 

JOHN GAVENS 
Partner 

 

Melbourne, Victoria 
8 November 2016 
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