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Peter Botten CBE, Chairman 
Business for Millennium Development 

B4MD have not only distinguished 
themselves as a lead voice in the region 
advocating for the uptake of inclusive 
business  models, but they have proven 
themselves as a market leader in the 
design and project management of 
inclusive business solutions.
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Chairman and Chief Executive 
Officer’s Review

The last twelve months have been a turn-
ing point for the international development 
community in how it engages with the private 
sector. Where once poverty alleviation was 
considered the domain of government, NGOs 
and civil society, this year we saw a greatly ex-
panded view of the role that the private sector 
can and must play. In the Australian context we 
have seen this best reflected in the advent of 
a strong federal government focus on private 
sector development. Internationally, we have 
seen this reflected in the member states of the 
G20 working towards the adoption of a G20 
Framework on Inclusive Business. 

At both the local and international level we 
are delighted to see these changes taking place 
and are encouraged to recognise the role that 
we have played in supporting the realisation 
of these outcomes. Ultimately, these develop-
ments serve to underline the important and 
relevant role that we fulfil in working alongside 
the private sector to establish inclusive busi-
ness partnerships that tackle extreme poverty. 

As the international development community 
has grown in its understanding of the role of 
the private sector, we too have continued to 
grow and mature in how we work in partner-
ship with the private sector. Since we started, 
our work has evolved into the design, initiation 
and management of inclusive business projects 
and in the eight years since our formation we 
have consulted to and worked with, some of the 
world’s leading MNCs.  

As we consider our growth trajectory to this 
point, we recognise that as an organisation we 
have:

• Advocated to over 4,000 people 
• Developed over 100 inclusive business 

concepts 
• Led over 50 inclusive business explora-

tory missions
• Undertaken 24 feasibility studies 
• Delivered 13 business plans
• Coordinated the signing of 12 MOU’s 

• Taken 8 projects to pilot 
• Seen 3 of these projects go to scale up 

Excitingly for us, this year we have increasingly 
seen the reward of this hard work evidence it-
self throughout our operations. We now have 
two trading entities registered utilising our 
LINC™ methodology to ensure that beneficial 
outcomes will be generated for farmers in Ken-
ya and Laos. This has been achieved through 
our partnerships with Base Titanium and the 
Cotton On Group and MMG and Ironbark Cit-
rus. Meanwhile, the development of the High-
lands Pork Company in partnership with Oil 
Search Ltd continues to move forward thanks 
to our innovative feed program and we con-
tinue to work closely with Syngenta on the de-
livery of the company’s Good Growth Plan. Our 
projects in development with Olam, Ok Tedi 
Development Foundation, Trukai (Sunrice), 
Louis Dreyfus and Coca Cola Amatil continue 
to progress as well.

But the reward doesn’t stop there. Recognising 
the longevity and success of our advocacy work, 
this year we were delighted to be appointed as 
the Business Call to Action’s regional partner 
(BCtA). Headquartered at the United Nations 
Development Programme, the BCtA is a global 
leadership platform for inclusive business. This 
partnership has brought about a renewed em-
phasis on our advocacy activity and has seen us 
engage with a breadth of companies across the 
region.

And finally, by the end of June 2015 - since our 
inception - we had successfully raised $6.9M in 
funding support to advance the cause of inclu-
sive business in Australia and beyond. In fact 
FY2015 has been our strongest financial year to 
date.

This positive growth points to the fact that 
today, our financial position, our advocacy ac-
tivities, and our project work have never been 
stronger and are underwritten by a robust oper-
ating model.  In so doing, we are well positioned 

to capitalise on our strong foundation and 
move with confidence into 2016 and beyond.

These successes have not only been achieved 
because of the hard work and commitment of 
our management team but also because of the 
support of our Board and we thank them for 
their contribution. In particular, we wish to 
acknowledge the contribution of Dr Dan Ev-
ans and Richard Rome who completed their 
terms as non-executive directors this year. We 
would especially like to thank Dr Evans for his 
long standing commitment to the organisation 
and many hours spent working closely with the 
management team notably in the formative 
years of the organisation. 

To our clients, members and partners, thank 
you for the opportunity to work with you over 
the past 12 months. As each year passes we 
come increasingly closer to realising the vision 
of the organisation and much of this is because 
of our engagement with you.

While much has been achieved in 2015, there 
is much more to be done and we look forward 
to the coming year when we will roll out a new 
range of projects and advocacy initiatives to 
achieve our goal of building inclusive business 
partnerships that tackle extreme poverty.

As you take the opportunity to read this FY2015 
Annual Report we hope to provide you with a 
snapshot of our lead activity over the past year 
– our busiest and most rewarding year to date.

Peter Botten CBE,
Chairman, Business for Millennium Develop-
ment

Mark Ingram,
Chief Executive Officer, Business for Millen-
nium Development
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FY2015 Key 
Achievements

 August 2014

John Cook, B4MD Principle Project 
Consultant is announced by The Hon. 
Julie Bishop MP, Australian Minister for 
Foreign Affairs as a Commissioner of 
the Australian Centre for International 
Agricultural Research.

G-Resources request B4MD to assist their 
community development efforts by develop-
ing LINC™ solutions for smallholder farming 
communities in Northern Sumatra, Indonesia 
surrounding their gold mining operations.

B4MD delivers an “Inclusive Business 
and the Extractives Sector” workshop 

as part of the Responsible Business 
Forum on Sustainable Development in 

Singapore. The forum is attended by 
over 500 delegates.

First successful pilot harvest of potatoes 
and cotton in Kenya under the Kwale 

LINC™ produced in partnership with 
Base Titanium and the Cotton On Group. 

First cotton samples are despatched to 
Bangladesh for quality evaluation.

Asian Development Bank commission B4MD to 
develop a strategic plan for the Southeast Asia and 

Pacific Inclusive Business Alliance (SEA-PAC).

B4MD delivers an “Inclusive Business Briefing 
Session” for DFAT staff in response to the 
Australian Government’s newly launched 

development policy which places an increased 
emphasis on the role of the private sector in 

delivering development outcomes.

B4MD host the Australian launch of SEA-
PAC at Parliament House in Canberra.

 Ok Tedi Development Foundation com-
missions B4MD to develop a LINC™ 
enterprise solution for smallholder 
rubber farmers in Western Province of 
Papua New Guinea, together with off-take 
partner Olam.

World Fish request B4MD to establish a 
LINC™ enterprise for smallholder prawn 
farmers in Aceh province, Indonesia - farmers 
whose livelihood was completely destroyed 
by the tsunami of 2004.

 October 2014

 November 2014

MMG commission B4MD to develop and estab-
lish a second LINC™ in Laos after the success of 
Ironbark Laos LINC™.
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G-Resources commission B4MD to 
build a LINC within their local farming 

communities in North Sumatra, 
Indonesia.

B4MD is engaged by the Business Call 
to Action (UNDP) to form a collabora-
tive alliance in the Asia Pacific region 
purposed on the promotion of inclusive 
business and the BCtA.

B4MD hires former head of Fair Trade Australia New Zealand, 
Steve Knapp as a new member of the rapidly growing project 
division.

 December 2014

February 2015

April 2015
DEG (German Investment Corpora-
tion) expands co-funding of the Kwale 
Potato program in Kenya.

Finders Resources commissions 
B4MD to undertake community con-

sultation on Wetar Island, Maluku 
Province, Indonesia in preparation 

to form LINC™ enterprises.  

May 2015

Joint MOU signed between Olam, Ok Tedi 
Development Foundation (OTDF) and 

B4MD to develop rubber supply chain in 
Western Province, Papua New Guinea. It is 

the intention of OTDF and B4MD to benefit 
10,000 smallholder rubber farmers in the 

region.

DFAT request B4MD’s input and advice 
on the Department’s response to the 
G20 Inclusive Business Framework.
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About B4MD
We design & promote inclusive business

Viable, business 
enterprise delivered

Business for Millennium Development is 
an independent not-for-profit organisation 
formed in 2007. Since we began, we have been 
prototyping how the private sector can work 
with communities, governments, multilateral 
organisations and NGOs to solve extreme pov-
erty through inclusive business models in the 
developing world.

So far, we have consulted to over 20 leading 
multinational companies and have advocated 
the uptake of inclusive business models to 
over 4,000 business leaders.

WE FOCUS ON SMALLHOLDER FARMERS

Recognising that three quarters of the world’s 
extreme poor are dependent on agriculture as 
their primary source of income – we focus on 
the creation of increased income earning op-
portunities for smallholder farmers in part-
nership with companies from the food and 
agribusiness sector.

Commercially viable, scalable 
business enterprises focused on pov-
erty reduction. We work together with 
government agencies and companies 
on the development of new inclusive 
business policy and projects, building 
policy frameworks, project consortia, 
coordinating feasibility studies and 
facilitating business planning.

WE CREATE INCLUSIVE BUSINESSES BY 
SETTING UP LINCS

Our experiences with companies and farm-
ers led us to develop a unique business model 
– the first of its kind – to streamline the estab-
lishment of mutually beneficial businesses. 
The LINC™ model mediates the interests of 
smallholder farmers and buyers. LINC stands 
for Long-term Inclusive Commercial Enter-
prise.

WE WORK THROUGH PARTNERSHIPS

We build partnerships with food and agribusi-
ness companies supported by governments, 
donors, NGO’s and companies from the re-
source sector to ensure that smallholder farm-
ers are positioned for optimal outcomes.

B4MD initiate 
project
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Mark Ingram CEO, 
Business for Millennium Development 

The last twelve months have been a 
turning point for the international 
development community in how it 
engages with the private sector. 
Where once poverty alleviation was 
considered the domain of government, 
NGOs and civil society, this year we 
saw a greatly expanded view of the 
role that the private sector can and 
must play. 
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Our Clients and Partners

B4MD was founded by business for business. Our network of partners represent many of the world’s leading companies. We help these clients build 
commercially viable, scalable busi- ness enterprises focused on poverty reduction

We assist governments, multilateral organisations and other NGOs to engage with the emerging IB paradigm to enable the creation of policy re-
sponses and new projects.

KEY PARTNERS 
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Our Projects

Ironbark - Vilabouly, Laos  

Kwale Agriculture - Southern 
Kenya

Syngenta Good Growth Plan 
- South East Asia 

Golden Mountain Potato Company 
- Shan State, Myanmar

Kwale Cotton - Kenya

Highlands Pork Company - Central 
Province, PNG

Western Rubber - Western 
Province, PNG

Smallholder Rice Production 
- Central Province, PNG

Lead Projects

Projects in Development
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Kwale Cotton 

PROJECT OVERVIEW
The Cotton On Group in partnership with Busi-
ness for Millennium Development and Base 
Titanium have undertaken a pilot program 
to grow its own cotton sourced directly from 
farmers in Kenya. Working with 200 farming 
families at present, our aim is to increase in-
comes to $1500 per annum from current sub-
sistence farming.

PROJECT DETAILS
With 46 per cent of the country’s population 
living below the poverty line, the initiative aims 
to empower farmers with the resources needed 
to build a sustainable income whilst supporting 
long term change and development in the coun-
try more broadly. Working directly with local 
farmers, the project has supported the man-
agement of crops, provided education on best 
practice and equipped farmers to successfully 
grow cotton.  As a result, the Cotton On Group 
will have the opportunity to procure ethically 
produced cotton on a scalable basis. And most 
importantly, local farmers have a solution to 
extreme poverty which can impact thousands 
of farming families in the South of Kenya.

The initiative has been made possible by Base 
Titanium as it works to create a sustainable fu-
ture for farmers in close proximity to its mining 
operations.

Project partners include Syngenta, DEG, WWF, 
Kinondo Community Bank, Kenya Agricul-
tural & Livestock Organization, Kwale County, 
COMPACI and the Kenyan Fibre Crops Direc-
torate.

PROGRESS
Already the program is yielding strong results 
with the first cotton crop successfully har-
vested. Opportunities to expand the initiative 
further are currently being explored, allowing 
more farmers to become involved. A LINC is 
under formation to connect local cotton farm-
ers to international buyers of cotton, starting 
with the Cotton On Group.

KEY STATISTICS
• 100 farmers in the pilot
• $1500 PA target income
• 10,000 people potential scale of impact

LEAD PROJECT
KENYA
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Ironbark  

PROJECT OVERVIEW
Ironbark Citrus in partnership with MMG and 
Business for Millennium Development have 
set up an inclusive business in Laos to enable 
farmers to earn greater incomes by supplying 
citrus fruits to regional markets. Working with 
a pilot group of farmers, our aim is to increase 
incomes to $3,000 per annum. This represents 
a tenfold increase in income for farmers for-
merly living in extreme poverty, earning less 
than $1.25 per day.

PROJECT DETAILS
Many farmers in Laos struggle to grow enough 
maize or cassava to feed their families. Growing 
citrus can provide farmers with a basis to sus-
tainably exit poverty, netting a tenfold increase 
in incomes over traditional crops. Ironbark 
Citrus has established an inclusive business in 
Laos building a local citrus industry in the pro-
cess. The business supplies trees to farmers, 
provides training and horticultural services, 
creates pathways for the provision of microfi-
nance and packs and markets citrus to regional 
markets. Experts in citrus production, Ironbark 
Citrus have a history of supplying citrus fruits 
to Southeast Asia. The Laos division of the busi-
ness will enable the company to provide these 
markets with a counter-seasonal supply of cit-
rus to supplement their exports from Australia. 
Designed to generate strong social outcomes, 
local farmers have the opportunities to grow a 
new crop that will deliver transformed incomes 
for their families. The initiative has been made 

Images courtesy MMG

possible by MMG LXML Sepon as it works to 
create a sustainable future for farmers in close 
proximity to its mining operations.

PROGRESS
The company has been registered, a nursery has 
been built and local management employed. 
To date 8,000 root stock have been planted in 
the nursery and 1,200 citrus trees planted in 
the ground with pilot farmers. The project will 
reach scale in 2019.

KEY STATISTICS
• 15,000 seedlings planted in nursery
• $3,000 PA target income
• 200 farmers targeted by 2020

LEAD PROJECT
LAOS
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Highlands Pork Company 

PROJECT OVERVIEW
Commissioned by Oil Search Ltd, we are trial-
ling a local piggery enterprise in PNG that will 
enable root crops to be utilised for pig feed, 
outgrowers to breed pigs, and a commercial 
partnership to supply pork-meat to local mar-
kets. Designed to engage existing farmers in the 
highlands of PNG, the aim of the project is to 
increase incomes to $1,500 per annum for farm-
ers currently living in extreme poverty.

PROJECT DETAILS
Exhibiting some of the highest rates of extreme 
poverty anywhere in the world, rural communi-
ties in PNG find it difficult to progress beyond 
subsistence living. However, common too 
many families living in these communities is 
the prevalence of pig ownership. The creation 
of market supply opportunities will create in-
come streams not previously accessed by these 
farming families in the highlands. Business for 
Millennium Development has deployed indus-
try experts who have designed a unique local-
ised feed formulation that utilises root crops 
such as sweet potato and cassava, commonly 
grown in PNG. The experts have also designed 
outgrower sheds and a breeding regime to en-
able poor farmers to successfully become pig 
farmers. The Highlands Pork Company has 
been formed to create a vibrant smallholder 
piggery producer group in PNG. By 2020 the 
project aims to have 500 smallholder farmers 
in its value chain. The initiative has been made 

possible by Oil Search Ltd as it works to create a 
sustainable future for communities in extreme 
poverty across PNG.

PROGRESS
Business for Millennium Development has 
developed a pilot farm at 17 Mile near Port 
Moresby employing 20 staff. The pilot has suc-
cessfully prototyped the milling of high quality 
feed from local crops, and training outgrower 
farmers in animal husbandry. The first batch of 
pigs have been raised and sold successfully. We 
are now working to take the business model to 
the highlands of PNG and partner with a com-
mercial processor.

KEY STATISTICS
• 20 staff employed in pilot
• 500 farmers by 2020
• $1500 PA target income

LEAD PROJECT
PNG
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Syngenta Good Growth Plan 

PROJECT OVERVIEW
Business for Millennium Development is work-
ing closely with Syngenta in South East Asia to 
help the company achieve its goal of increas-
ing the productivity of 20 million smallholder 
farmers by 50% by 2020 as part of the compa-
ny’s Good Growth Plan.

PROJECT DETAILS
According to the World Bank 75% of the world’s 
extreme poor live in rural areas and depend on 
agriculture as their primary source of income. 
In Asia alone there are 361M smallholder farm-
ers living close to the point of subsistence[1]. 
However, studies show that investments in 
agriculture is up to four times more effective 
in reducing poverty than growth in other sec-
tors[2].
Through its Good Growth Plan, Syngenta, one 
of the world’s leading agricultural input compa-
nies has made a commitment to deliver on six 
global sustainability targets that will positively 
impact smallholder farmers.
As part of its commitment to advance small-
holder productivity and improving livelihoods, 
Syngenta has engaged Business for Millennium 
Development as a lead implementation part-
ner. Through this innovative partnership we 
will work together with Syngenta on opportu-
nities to improve access to markets for small-
holder farmers as well as advancing training 
opportunities.

PROGRESS
Business for Millennium Development has 
been engaged by Syngenta as a trusted NGO 
partner in Southeast Asia. We have brokered 
the introduction of a new stewardship protocol 
for smallholder farmers across Asia under this 
arrangement. We have also participated along-
side Syngenta to provide thought leadership on 
solving extreme poverty amongst smallholder 
farmers with industry leaders, government and 
media. And we have undertaken preliminary 
work to connect Syngenta with food and agri-
culture companies to form partnerships that 
lift farmer incomes.

KEY STATISTICS
Syngenta commits to:

• 20 million smallholder farmers
• 20 million farm workers in develop-
ing world trained 
• 50% increase in productivity

LEAD PROJECT
SEA
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BCtA Partnership

PROJECT OVERVIEW
Business for Millennium Development is in a 
joint collaboration with the Business Call to 
Action to identify companies in Southeast Asia 
and the Pacific that have implemented inclu-
sive business models. 

PROJECT DETAILS
Building a pipeline of Business Call to Action 
(BCtA) member companies and engaging in 
inclusive business advocacy in markets where 
BCtA has not previously been active.

ABOUT BCtA
Headquartered at the United Nations Develop-
ment Program, BCtA is a global joint advocacy 
platform that works to accelerate progress to-
wards the Sustainable Development by chal-
lenging and supporting companies to develop 
inclusive business models.
Since 2008, over 130 companies have joined 
BCtA by making commitments to improve the 
lives and livelihoods of millions through com-
mercially-viable business ventures that engage 
low-income people as consumers, producers, 
supplies and distributors of goods and services. 
To date, more than 40 million households, ap-
proximately 200 million people, have benefited 
from BCtA initiatives.
BCtA is a unique multilateral alliance between 
key donor governments including the Dutch 

Ministry of Foreign Affairs, Swedish Interna-
tional Development Cooperation Agency, .K 
Department for International Development, 
US Agency for International Development, 
the Ministry of Foreign Affairs of the Gov-
ernment of Finland, and the United Nations 
Development Programme — which hosts the 
secretariat — in collaboration with leading 
global institutions, such as the United Nations 
Global Compact, International Finance Corpo-
ration and Inter-American Development Bank.

KEY STATISTICS
• 40 company consultations
• 8 sectors engaged
• 4 advocacy events

ADVOCACY
FEATURE
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Paul Murdoch, 
Group Production Manager
Cotton On Group

We at Cotton On are very excited on 
the outlook of the Kenyan cotton 
project & having the potential for 
100% ethically sourced cotton in our 
product. This has great benefit for the 
farmers as they will increase their 
income greatly & we will have more 
traceable cotton in our product. A 
brilliant and sustainable project.
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What is IB?
About Inclusive Business

The World Business Council for Sustainable 
Development is widely credited for coining the 
term inclusive business in 2005.

An inclusive business is a sustainable busi-
ness that benefits low-income communities. 
It is a business initiative that, keeping its for-
profit nature, contributes to poverty reduction 
through the inclusion of low-income commu-
nities in its value chain. In simple words inclu-
sive business is all about including the poor in 
the business process be it as producers, entre-
preneurs or consumers.[1]

Fundamental to this idea is the belief that com-
mercial drivers, including expanding markets 
for products and services and maximising prof-
it, can be aligned with development outcomes, 
including creating opportunities for the poor 
and disadvantaged.

POINT OF DIFFERENCE
Unlike corporate philanthropy and corporate 
social responsibility (CSR) programs, which 
are primarily driven by ethical considerations 
and a desire to minimise impacts and enhance 
reputation, inclusive business (IB) addresses 
development challenges through core business 
activities.

IB initiatives are different to full commercial 
business activities due to their greater focus on 
poverty alleviation and achieving development 
outcomes.

An inclusive business is a sus-
tainable business that benefits 
low-income communities. It is a 
business initiative that, keeping 
its for-profit nature, contributes 
to poverty reduction through the 
inclusion of low-income commu-
nities in its value chain. In sim-
ple words inclusive business is all 
about including the poor in the 
business process be it as producers, 
entrepreneurs or consumers.[1]

Rather than seeing the poor as bystanders or 
even victims of the market, IB business models 
aim to include poor people in value chains as 
producers, employees, consumers, distributors 
and innovators[2].

MUTUAL BENEFIT
IB initiatives aim to accrue benefits for both 
businesses and the poor. For business, these 
opportunities include generating enhanced 
profits, developing new markets for products, 
driving innovation in products and processes, 
expanding the labour pool, and strengthening 
the business value chain. For the poor, oppor-
tunities include better meeting of basic needs, 
enabling the poor to become more productive, 
increasing incomes, and empowerment.

A significant proportion of leading IB case stud-
ies directly benefit the poor through increased 
sustainable livelihood opportunities generated 
by the food and agribusiness sector.

1.  http://www.inclusivebusiness.org, WBCSD, 2014.
2.  “Creating Value for All: Strategies for Doing Business with the Poor”, UNDP, 2008; “Spotlight on Inclusive Business”, Business Innovation Facility, 2012.



19

Enabling inclusive Business

19

B4MD

Board Members

Peter Botten – Chairperson

Peter Botten is Managing Director Oil Search. 
Peter has been a leader in the PNG petroleum 
industry for over 12 years. He is presently Presi-
dent of the Chamber of Mines and Petroleum 
and is a Council Member of the Australia PNG 
Business Council. He was recently made a 
Commander of the British Empire (CBE) in the 
Queen’s Honours List for services to the com-
munity and mining and petroleum industries in 
Papua New Guinea.

Dr Dan Evans – Deputy Chairperson 
now Resigned

Dan has had two professional careers covering 
the mining and professional services sectors. 
After 26 years with WMC Resources where 
his final role was Vice President Exploration 
– Africa/Eurasia, Dan spent the last 13 years in 
management consulting. He was strategy part-
ner in Accenture focused on the global mineral 
resources industry. Currently, Dan is the Prin-
cipal of Executive Compass, a management 
consultancy focused on business strategy he 
founded in 1991. 

Mark Ingram – B4MD Chief Executive 
Officer

Mark Ingram served as the New Zealand Consul 
General to Victoria and Trade Commissioner 
for Biotechnology from 2003 – 2007. During 
this period, Mark brokered the establishment 
of the Australia New Zealand Biotech Alliance, 
founded the New Zealand Victoria Business 
Group, and led the first official visit of the Vic-
torian State Premier to New Zealand in over 50 
years. Prior to his diplomatic posting, Mark had 
worked for New Zealand Trade and Enterprise 
as an Export Consultant from 2001-2002. 

Ilenna Copley

Ilenna Copley is a senior commercial advisory 
and dispute resolution lawyer, having worked for 
12 years at a top tier Brisbane law firm.  She has 
extensive experience in project managing large 
scale, multi-faceted matters. In recent years Ilen-
na has developed innovative and highly regarded 
business development initiatives. Ilenna is a Di-
rector on the Advisory Board of Eightytwenty 
Vision and holds a Bachelor of Laws (Hons) from 
Queensland University of Technology.

Daniel Blue

Daniel Blue is a senior commercial lawyer. Dan-
iel has advised the CEOs and Boards of leading 
Australian and overseas companies on many 
complex commercial matters. He has worked 
in the resources sector and assisted in the de-
velopment of new resource projects in remote 
locations and communities particularly in Af-
rica and Asia. Daniel has served as a director of 
listed companies and was previously a member 
of the Advisory Board of the Graduate School of 
Management, University of Western Australia.

Melanie Gow

Melanie Gow began her career with World Vi-
sion Australia in 1995 in the policy and research 
division. With a Masters in Development 
Studies (Monash University) and another in 
Public and International Law (University of 
Melbourne), Melanie undertook extensive re-
search on a range of development issues as part 
of this role. In 2000 Melanie left World Vision 
Australia to join the World Vision International 
office. Based in Geneva she played a central 
role in establishing and developing the World 
Vision International policy and advocacy di-
vision as Deputy Director for International 
Policy & Advocacy. During her time in Geneva 
she was co-chair of the UN’s Expert NGO Panel 
for the UN Study on Violence Against Children 
and President of the NGO Group for the Con-
vention on the Rights of the Child. Melanie re-
joined World Vision Australia in 2004.  Where 
she is now Chief Strategy Officer and Chief of 
Staff to the CEO. Melanie is currently a mem-
ber of the Advisory Board of Researchers for 
Asylum Seekers at the University of Melbourne.

Richard Rome - Resigned February 2015 

Richard Rome is a business development execu-
tive specialising in IT outsourcing. He is also a 
subject matter expert on technology trends in 
developing markets and actively involved in 
several poverty alleviation initiatives outside 
of work. He is a board member of Osiepe and a 
member of Australian African Business Council 
(Vic) and holds a Bachelor of Commerce degree 
from Deakin University. Prior to IBM Richard 
worked for Goldman Sachs investment bank in 
London. Richard spent 2006 on a leave of ab-
sence doing volunteer work for the Ugunja Com-

munity Resource Centre (UCRC), a locally run 
grassroots NGO based in rural western Kenya.

Mick Turnbull

Mick is the Regional CEO for North Asia & 
Australasia of Agility Logistics a global top 10 
logistics provider. His oversight extends to 
Australia, NZ, PNG, Korea, Japan and the Phil-
ippines. Following the joining of Agility in 1998 
he has also taken onboard a number of key roles 
including being a member of Agility’s Asia Pa-
cific Management Board as well as a director of 
two associated joint venture companies.

Andrew McConville

Andrew McConville has been Head of Cor-
porate Affairs for Syngenta Asia Pacific since 
2008. He has almost 20 years experience in ag-
ricultural issues management, public relations 
and corporate affairs. Based in Singapore, he is 
responsible for the management of the compa-
ny’s reputation and stakeholder relationships 
across the region in the disciplines of Gov-
ernment and Public Affairs, Media Relations, 
Internal Communications, Corporate Respon-
sibility and Issues and Crisis Management.

Andrew is an experienced practitioner of 
public and corporate affairs in the agricultural 
sector around the world and through his roles 
has worked on issues in the United States, Can-
ada, South America, Europe and extensively 
through Asia Pacific.

Elizabeth Raut – Company Secretary

Elizabeth Raut completed ten years as the Vic-
torian Manager of the Australian Institute of 
Architects at the end of 2010. Prior to this Eliza-
beth worked in a number of roles within the 
health care sector. She was the National Busi-
ness Development Manager with the Victorian 
Healthcare Association, undertook a number 
of management roles at St Vincent’s Hospi-
tal Melbourne and with the Sisters of Charity 
Health Service Melbourne Region and complet-
ed a public health project for Health Victoria.
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Our Management  
Team

Senior Leadership Sector Expertise & Project Delivery Advocacy

Mark Ingram, Chief Executive Officer

Mark Ingram is the founding CEO of B4MD 
and is recognised for charting the strategic di- 
rection of the organisation since its inception. 
Under his leadership, B4MD has become both 
the leading practitioner and voice of inclusive 
business in the region. His tenure with the or- 
ganisation has seen him engage directly with a 
breadth of key stakeholders including CEOs and 
regional heads of some of the world’s larg- est 
companies, Government Ministers all the way 
through to some of the poorest communi- ties 
in the region.

Prior to being appointed CEO of B4MD, Mark 
served as the New Zealand Consul General to 
Victoria and Trade Commissioner for Biotech- 
nology from 2003 – 2007. During this period, 
Mark brokered the establishment of the Aus- 
tralia New Zealand Biotech Alliance, founded 
the New Zealand Victoria Business Group, and 
led the first official visit of the Victorian State 
Premier to New Zealand in over 50 years.

Sam Sondhi, Chief Operating Office

Sameer Sondhi has 10 years’ experience in 
investment banking working as a Vice 
President in the M&A and Capital Markets 
groups for Credit Suisse and Citigroup, based 
in Sydney. Sameer has extensive experience in 
domestic and international capital markets 
and has advised some of Australia’s largest 
corporations on a range of acquisitions, 
divestments and capital raisings. In addition, 
Sameer spent the last five years establishing 
and running his own investment company 
focussed on the Australian retail and wholesale 
sectors, which he has now divested.

Drawing on his deep experience in business 
development, project management and 
financial analysis, Sameer leads B4MD’s 
strategic and operational development in his 
current role as COO. Sameer also leads a 
number of B4MD’s core relationships with a 
range of global food and agro-chemical 
companies.

David Faulmann, General Manager  
– Advocacy

David has a strong track record of delivering 
high impact advocacy initiatives and leads 
B4MD’s efforts in this domain. Since 2008 
David has overseen the implementation of 
B4MD’s public engagement activities under-
taken in partnership with a number of glob-
ally recognised brands. This advocacy work 
has included a broad range of activity including 
summits, CEO roundtables, workshops, brief-
ings and inclusive business missions across the 
Indo-Pacific region.

David is the founding convenor of the Austral-
ian Council for International Development’s, 
NGO & Business Partnerships Working Group, 
regular speaks on and facilitates inclusive busi-
ness workshops and recently represented B4MD 
before an Australian Parliamentary Inquiry into 
the role of the private sector in development. 
David holds a Bachelor of Arts International 
Studies from Deakin University. 

Rosheen O’Hare, Office Manager

Rosheen O’Hare joined B4MD in July 2013 
with more than 15 years’ experience as a Senior 
Administrator, in both the corporate and the not 
for profit sectors. Rosheen held the position of 
Executive Officer for Soroptimist International 
of the South West Pacific, for more than four 
years. Her most recent position was as Office 
Manager of Homelessness NSW. Rosheen is a 
key support to project staff and management 
at B4MD in office management, accounting and 
financial processes, risk management, strategic 
planning, project and stakeholder management, 
developing cost effective processes and HR. She 
assists with the organisation of B4MD advocacy 
programs and manages the website content and 
also works closely with B4MD’s Governance 
Committee. Rosheen prefers to hold a ‘socially 
useful’ position and is a lifelong learner.

Paul Voutier, General Manager Projects

Paul Voutier fulfils a significant leading role 
in the design, development, implementation 
and management of B4MD’s inclusive business 
project work. This activity has seen him work 
closely with a range of multinational companies 
including Mondelez International, MMG, Base 
Titanium, Olam, Syngenta, GE and Oil Search 
across the Indo-Pacific region and in Kenya. 
Core to this work has been the introducing of a 
number of these and other companies to inclu- 
sive business opportunities in the Indo-Pacific 
region. In 2012 Paul co-authored the landmark 
“Business In Development Study” which estab- 
lished a body of evidence that characterized the 
nature of core business activities that Austral- 
ian multinationals undertake which contribute 
to poverty alleviation. The report was commis- 
sioned by the then Australian Agency for Inter- 
national Development (now DFAT). 

John Cook, Principal Project Advisor

With more than 20 years’ experience in the food 
and agribusiness industry holding a va- riety of 
executive management positions in- cluding Re-
gional Director Kellogg’s Europe, Managing Di-
rector Kellogg’s Australia, Global Head of Burns 
Philp Consumer Foods Division and Managing 
Director of Berri Limited, John Cook brings sig-
nificant sector expertise to the work of B4MD.
Leading key B4MD projects both in the Pa- cific 
and in Kenya, John has a deep commit- ment 
to seeing smallholder farmers overcome pov-
erty through inclusive business models. In 
recognition of this commitment and wealth of 
experience, John was appointed by the Foreign 
Minister of Australia to the Commission for In- 
ternational Agricultural Research which pro- 
vides expert, strategic advice for the Australian 
Centre for International Agricultural Research. 

Steve Knapp, Senior Consultant

Steve is an experienced executive with strong 
leadership skills and 20 years international 
development and management experience – 
including strategy, business planning, multi-
stakeholder governance, business growth and 
organisational change, key account and supply 
chain management, value chain analysis, and 
facilitating pro-poor trade links. Prior to joining 
Business for Development, Steve was the found-
ing CEO of Fairtrade Australia/New Zealand.
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Accreditation

Business for Millennium Development Ltd is a 
member of the Australian Council for Interna-
tional Development (ACFID) and a signatory 
of the ACFID Code of Conduct. ACFID is the 
peak Council for Australian not-for-profit aid 
and development organisations. Maintained 
by ACFID, the Code of Conduct is a voluntary, 
self-regulatory sector code of good practice 
that aims to improve international develop-
ment outcomes and increase stakeholder trust 
by enhancing the transparency and account-
ability of signatory organisations.  Complaints 
relating to a breach of the ACFID Code of Con-
duct by an ACFID member can be made to the 
ACFID Code of Conduct Committee. 

acfid.asn.au/code-of-conduct/complaints

Complaints

Business for Millennium Development Ltd has 
a process for handling any complaints about the 
organisation. Please direct your complaint to 
David Faulmann, General Manager - Advocacy 
on +61 3 9008 9030 or 
contactus@businessfordevelopment.org

ACFID Working Groups

B4MD has played a critical role in founding the 
Australian Council for International Develop-
ment, NGO & Business Partnerships Working 
Group. 

The Working Group provides strategic direc-
tion on NGO-Business partnerships, advocates 
for the practice of NGO-Business partnerships, 
communicates current practise and lessons 
learnt on NGO-Business partnerships, devel-
ops and communicate innovative ideas to sup-
port NGO-Business partnerships and engages 
with and provides advice to DFAT regarding
NGO-Business partnerships.
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A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation

Ernst & Young
8 Exhibition Street
Melbourne  VIC  3000  Australia
GPO Box 67 Melbourne  VIC  3001

 Tel: +61 3 9288 8000
Fax: +61 3 8650 7777
ey.com/au

Auditor’s Independence Declaration to the Directors of Business for
Millennium Development Ltd

In relation to our audit of the financial report of Business for Millennium Development Ltd for the
financial year ended 30 June 2015, to the best of my knowledge and belief, there have been no
contraventions of the auditor independence requirements of the Corporations Act 2001 or any
applicable code of professional conduct.

Ernst & Young

Joanne Lonergan
Partner
16 October 2015
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A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation

Ernst & Young
8 Exhibition Street
Melbourne  VIC  3000  Australia
GPO Box 67 Melbourne  VIC  3001

 Tel: +61 3 9288 8000
Fax: +61 3 8650 7777
ey.com/au

Independent auditor's report to the members of Business for
Millennium Development Ltd

We have audited the accompanying financial report, being a special purpose financial report of
Business for Millennium Development Ltd (the “company”), which comprises the statement of financial
position as at 30 June 2015, the statement of comprehensive income, statement of changes in equity
and statement of cash flows for the year then ended, notes comprising a summary of significant
accounting policies and other explanatory information, and the directors' declaration.

Directors' responsibility for the financial report
The directors of the company are responsible for the preparation of the financial report and have
determined that the basis of preparation described in Note 1 to the financial report is appropriate to
meet the requirements of the Corporations Act 2001 and the Australian Charities and Not-for-Profits
Commission Act 2012 and is appropriate to meet the needs of the members.

The directors' responsibility also includes such internal controls as the directors determine are
necessary to enable the preparation of a financial report that is free from material misstatement,
whether due to fraud or error.

Auditor's responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We have
conducted our audit in accordance with Australian Auditing Standards. Those standards require that
we comply with relevant ethical requirements relating to audit engagements and plan and perform the
audit to obtain reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.
In making those risk assessments, the auditor considers internal controls relevant to the entity's
preparation of the financial report that gives a true and fair view in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal controls. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the directors, as
well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Independence
In conducting our audit we have complied with the independence requirements of the Corporations Act
2001 and the Australian Charities and Not-for-Profits Commission Act 2012. We have given to the
directors of the company a written Auditor’s Independence Declaration, a copy of which is included in
the directors’ report.



A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation

Opinion
In our opinion the financial report of Business for Millennium Development Ltd is in accordance with
the Corporations Act 2001 and the Australian Charities and Not-for-Profits Commission Act 2012,
including:

a. giving a true and fair view of the company's financial position as at 30 June 2015 and of its
performance for the year ended on that date; and

b. complying with Australian Accounting Standards to the extent described in Note 1, and
complying with the Corporations Regulations 2001 and the Australian Charities and Not-for-
Profits Commission Regulation 2013.

Material Uncertainty Regarding Continuation as a Going Concern
Without qualification to the opinion expressed above, attention is drawn to the following matter. As a
result of matters described in Note 1 to the financial statements, there is a material uncertainty
whether the Company will be able to continue as a going concern and therefore whether it will realise
its assets and extinguish its liabilities in the normal course of business and at the amounts stated in the
financial report. The financial report does not include adjustments relating to the recoverability and
classification of recorded asset amounts or to the amounts and classification of liabilities that might be
necessary should the company not continue as a going concern.

Basis of accounting
Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes the
basis of accounting. The financial report has been prepared for the purpose of fulfilling the directors'
financial reporting responsibilities under the Corporations Act 2001 and the Australian Charities and
Not-for-Profits Commission Act 2012. As a result, the financial report may not be suitable for another
purpose.

Ernst & Young

Joanne Lonergan
Partner
Melbourne
16 October 2015


